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Good morning! I hope you had a great weekend and are ready to get started on this week
ahead!

CVTA Virtual Office Hours Tuesday 4:30 p.m.-5:00 p.m.

https://www.mycvta.org/
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http://www.nea.org
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Join us to share comments, concerns, or to ask questions. Everyone is welcome!
Join Zoom Meeting https://us02web.zoom.us/j/89448803806
Meeting ID: 894 4880 3806
One tap mobile
+12133388477,,89448803806# US (Los Angeles)

Information from the School Board Meeting
There was a lengthy discussion, mostly from Joey Acuña and Jesus Gonzalez, about overtime
pay and extra services. It appears they believe the two to be the same thing, and they were
questioning who oversees these things and why so much money is being spent (as if it's a
waste).

We can't speak to overtime pay, because that is a classified issue. Teachers on salary do not
get overtime pay (as we know very well when we put in so many extra hours beyond our
contracted workday). What we can speak to is the fact that they, the school board, vote to
approve extra services pay every single board meeting. So who oversees it? They do.

There are certain activities that the school board wants for students and they approve it, but
they then think it's wasted money? The ELOP program, after school tutoring, Independent
Studies, Home/Hospital, coaching sports, I can go on and on. They don't find those
valuable? It's interesting because when we have worked to rule in the past, those same
board members criticize us for withholding critical services for students.

There was also much discussion from the same board members about excessive absences
and that employees just don't want to work. Never mind the fact that we are legally allowed
10 sick days per year, and any days we may use beyond that we pay for the subs ourselves.
School board members who don't attend board meetings get paid still. Is that an issue? Do
they just not want to do the work they are elected to do?

The irony and hypocrisy is astounding, but not surprising. It was just another opportunity to
blast their employees while "wondering" why morale is so low. In case you have thoughts
you wish to share, you can find their contact information here.

Where to File Compliance Issues with the CDE
CVTA has issued to the district a Demand to Bargain and/or Consult letter regarding several
compliance issues with Secondary Special Education. Specifically we are looking at the
district's decision to no longer have distinct programs available for students in Special
Education.

While we work on those related issues, we thought it would be a good time to share with you
the various complaint procedures available with the CDE.

Special Education Complaint Process (to report any compliance concerns related to
special education)
Appeals for Uniform Complaints (to appeal a decision from the district regarding a filed
complaint, or to inquire about the district not following the appropriate process, like
not abiding by the 60 day timeline for investigations of complaints to be completed)

Are You Interested In Improving Your Participation at School Board Meetings?
See the flyer below to register for Monitors and Observers Training. This is the second in a
great series from the Public School Defenders Hub! It is so important to know what school
boards should be doing and how to hold them accountable if they aren't following the rules,
and the more people who learn this, the stronger we become!

Evaluations:
At our Rep Council Meeting last week we discussed the evaluation process, contract
language, and forms at length. You can find all the forms to be used during the evaluation
process here and can read or download a digital copy of the contract here.

Retirement
If you are thinking about retiring in the next few years, consider signing up for one of the
local CalSTRS sessions list on the flyer below. Those are group sessions and are not intended
for those of you wanting to retire this year. For a personalized appointment, you can call the
same number listed on the flyer, and options will be provided for the various meeting types.

https://us02web.zoom.us/j/89448803806
https://www.cvusd.us/trustees
https://www.cde.ca.gov/sp/se/qa/cmplntproc.asp
https://www.cde.ca.gov/re/cp/uc/index.asp?tabsection=1
https://www.mycvta.org/documents
https://files.constantcontact.com/595971d8301/aedbb10d-536d-4da4-8a5f-a3fd2d456b84.pdf?rdr=true


Grievances
If you need to file a grievance, begin here by completing the form so our Grievance Chair,
Ethan Lubin, can guide you. You can also reach him at grievancescvta@gmail.com.

Have a great week!

Visit Our Website

https://docs.google.com/forms/d/1VWz8nsQSEEWse8Ie6Xt0Wk1Aot8eyvUqIxlTRUpLiQ4/viewform?edit_requested=true
mailto:grievancescvta@gmail.com
https://www.mycvta.org/


Important Dates
October 14th: CVTA Virtual Office Hours, 4:30 p.m. - 5:00 p.m.
October 15th: Deadline for face-to-face meetings regarding evaluations
October 20th: Bargaining...Remember to support your team!
October 22nd: CVTA Eboard meeting on Zoom, 4:30 p.m.
October 23rd: CVUSD School Board Meeting, 5:30 p.m. Zoom Link
November 17th: Bargaining...Remember to support your team!
December 5th: Bargaining...Remember to support your team!
December 15th: Bargaining...Remember to support your team!
January 15th: Bargaining...Remember to support your team!

Carissa Carrera
CVTA President

"An injury to one is an injury to all."
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PO Box 39
Coachella, CA 92236

Phone: (760) 619-9236 
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